QQ% CUE has over 100 member organizations

el . . ~ .

\S ' representing a cross-section of business and
mdustry, from small firms to Fortune 500

a community for positive employee relations

Who Is Cue?

CUE 1s a non-profit, member-led

companies.

CUE i1s dedicated to assisting organizations that
believe their employees deserve a workplace bult
around flexibility, productivity, quality of work life,
: : fairness, and the opportunity to succeed and
community that provides the latest - . ' AY
; . ' participate in decisions affecting one’s future.
best practices for improving labor
and employee relations.

Why CUE?

Commitment @ {:@2

The paramount advantage of CUE membership lies in its tightly knit
community. Establishing connections is as effortless as sending an
email to the director and promptly receiving feedback from fellow
members. Alternatively, members can post questions within the
online community, spanning a wide array of topics and concerns.
Once a member, there is no need to face a challenge alone, as the
supportive CUE community stands ready to lend a helping hand.
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Experience our esteemed semi-annual meetings at a significant
discount. By participating in these events, attendees gain access
to sessions prioritizing forward-thinking and proactive human
resources practices and staying updated on the latest
advancements in labor and employee relations. CUE
conferences also provide unmatched networking opportunities.

CUE members have free access to legal and consulting expertise
through the Labor Lawyers Advisory Committee (LLLLAC) and
CUE Consultants Advisory Committee (CCAC). These
committees are comprised of experienced labor lawyers and
consultants available to advise and assist CUE members on a
wide range of labor relations issues.

Webinars @

Employee engagement and labor relations are routinely in flux;
balancing the employer's organizational goals and the employees'
ever-changing needs necessitates proactive and well-informed
leadership. CUE equips leadership by providing timely updates
on the latest labor and employee relations developments via
ongoing educational opportunities provided to be accessible to all
levels of leadership.

Collaboration

CUE members can be part of various purposeful collaborations
that can enrich their professional journey and drive collective
growth. These specialized cohorts provide a dynamic environment
where professionals come together, including industry discussion
groups, senior Mastermind groups, and regional networking events.

What are the Next Steps?

Connect with CUL to receive the membership application. Once approved for membership,

an invoice will be sent. Once processed, simply let CUE whom to include in your membership!

CUE Newsletter =

CUE members enjoy the exclusive benefit of receiving our
weekly newsletter, which delivers an abundance of information
on critical subjects such as labor law updates, strategic employee
engagement practices, and other vital positive employee
relations topics.

%, Contact CUE

E: director@cueinc.com

T: 210-545-3499
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